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EXECUTIVE DECISION NOTICE 
 
CABINET 
 
A record of the decisions made at the meeting of the Cabinet held on 
Wednesday, 26 June 2019, at 10.00 a.m. 
 

Present 
 

Councillors 
 

Giles Archibald (Leader and Promoting South Lakeland Portfolio Holder) (Chairman) 
 

Jonathan Brook Deputy Leader and Housing and Innovation Portfolio Holder 

Andrew Jarvis Finance and Resources Portfolio Holder 

Dyan Jones Climate Emergency and Localism Portfolio Holder 

Eric Morrell Customer and Commercial Services and People Portfolio Holder 

Suzie Pye Health, Wellbeing and Financial Resilience Portfolio Holder 

 
An apology for absence was received from Councillors Robin Ashcroft (Economy, Culture 
and Leisure Portfolio Holder). 

Also in attendance at the meeting were Shadow Executive Members Roger Bingham 
(Shadow Cabinet (Economy, Culture and Leisure Portfolio)), Tom Harvey (Shadow Cabinet 
Leader (Climate Emergency and Localism Portfolio)), John Holmes (Shadow Cabinet Deputy 
Leader (Finance and Resources)), Janette Jenkinson (Shadow Cabinet (Health, Wellbeing 
and Financial Resilience Portfolio)), Kevin Lancaster (Shadow Cabinet (Housing and 
Innovation Portfolio)) and Mark Wilson (Leader of the Labour Group). 

Apologies for absence were received from Shadow Executive Members James Airey 
(Shadow Cabinet (Promoting South Lakeland Portfolio)) and Helen Irving (Shadow Cabinet 
(Customer and Commercial Services and People Portfolio)). 
 

Officers 
 

Inge Booth Legal, Governance and Democracy Specialist 

Laura Chamberlain Strategy Specialist 

Lawrence Conway Chief Executive 

Linda Fisher Legal, Governance and Democracy Interim Lead Specialist 

Damian Law Strategy Specialist 

Richard Machin Communications Specialist 

Nicola Metcalfe Green Spaces Officer 

Adam Moffatt Case Management Officer 

Simon Rowley Director of Customer and Commercial Services 

David Sykes Director of Strategy, Innovation and Resources 

 

CEX/13 CHAIRMAN'S ANNOUNCEMENT 
 
The Leader and Promoting South Lakeland Portfolio Holder having read out health and 
safety details in respect of the meeting, reference was made to a recent meeting of the 
Planning Committee held on 6 June 2019 during which a fire alarm had sounded in 
South Lakeland House when both that building and Kendal Town Hall had had to be 
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evacuated.  This had raised the need for further clarity and training in this regard 
following commencement of the implementation of the Customer Connect Programme 
and changes in staffing.  The Chief Executive explained that regular fire evacuation 
exercises were carried out, however, added that additional training was currently being 
arranged. 
 

CEX/14 CABINET EXECUTIVE DECISIONS 
 
The Leader and Promoting South Lakeland Portfolio Holder took the opportunity to 
follow up on a couple of points raised at the last meeting.  He mentioned the issue of 
Ash dieback, explaining that he had looked at the trees on the stretch of road referred 
to at the meeting and agreeing that this was a serious situation.  He drew attention to 
communication on the subject sent to Members of the Cabinet, Shadow Cabinet and 
the Leader of the Labour Group on the previous day and asked for any comments to be 
sent to him in writing or raised at the next meeting of the Council. 
 
The Leader and Promoting South Lakeland Portfolio Holder further highlighted the 
recent Member session held on Housing and Homelessness, thanking those officers 
involved.  This had been a very successful discussion and he understood that the 
relevant documentation would be made available to all Members. 
 
The Leader and Promoting South Lakeland Portfolio Holder finally drew attention to the 
fact that the information sought at Council in relation to annual reports from 
representatives on outside bodies had been sent to all Members on the previous day. 
 
RESOLVED – That the Chairman be authorised to sign, as a correct record, the 
Executive Decisions made by Cabinet on 5 June 2019. 
 

CEX/15 DELEGATED EXECUTIVE DECISIONS 
 
In response to a query relating to DEX/1 (201/20), the Deputy Leader and Housing and 
Innovation Portfolio Holder provided details with regard to the process of awarding 
Locally Important Projects (LIPs).  The Leader and Promoting South Lakeland Portfolio 
Holder stressed the fact that all Group Leaders were invited to consider applications, 
with substitutions allowed as necessary. 
 
RESOLVED – That the Delegated Executive Decisions made by Portfolio Holders 
or Officers on 6 June 2019 be received. 
 

CEX/16 DECLARATIONS OF INTEREST 
 
RESOLVED – That it be noted that no declarations of interest were raised under 
this item. 
 

CEX/17 LOCAL GOVERNMENT ACT 1972 - EXCLUDED ITEMS 
 
RESOLVED – That it be noted that there are no excluded items on the Agenda. 
 

CEX/18 PUBLIC PARTICIPATION 
 
RESOLVED – That it be noted that no questions, representations, deputations or 
petitions have been received in respect of this meeting. 
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CEX/19 FORWARD PLAN 
 
Copies of the latest Forward Plan published on 18 June 2019 had been circulated prior 
to the meeting. 
 
RESOLVED – That the contents of the Forward Plan published on 18 June 2019 
be noted. 
 

CEX/20 PARKS AND OPEN SPACES STRATEGY 
 
Summary 
 
The Customer and Commercial Services and People Portfolio Holder introduced a 
report informing Members that the Parks and Open Spaces Strategy 2019-2029 was a 
ten year document which had been developed to provide a direction for the 
management and development of the Council’s parks and open spaces. 
 
The District’s parks and open spaces were critical elements of its green infrastructure 
network which delivered benefits in terms of meeting recreation needs, delivering 
health and well-being benefits for all ages, reducing pollution, encouraging social 
interaction, creating biodiversity networks and creating opportunities for active travel.  
Parks and open spaces were also fundamental to the character of the Council’s places 
and the quality of life it offered to existing and future residents. 
 
The vision for SLDC’s parks and open spaces was, “working together to create valued 
and sustainable parks and open spaces in South Lakeland.” 
 
To deliver the vision, the following three key themes had been identified:- 
 

 Housing and communities - high quality parks where people meet and communities 
thrive. 

 

 Health and environment – protecting and enhancing our place, improving wellbeing. 
 

 Economy and culture – enabling and delivering opportunities for sustainable 
economic growth. 

 
The Strategy provided clear direction of the day to day maintenance activities 
completed by Continental Landscapes Limited, through the Grounds Maintenance 
Partnership.  It also identified areas to work closely with the Council’s communities, 
partner organisations and local businesses to improve and enhance its spaces. 
 
The Strategy also identified the types of spaces, items it related to which included; 
trees and woodlands, cemeteries, playgrounds, sports pitches and parks. 
 
The delivery of the Strategy was supported by a number of parks and woodland 
management plans, the Play Audit and the action plan which formed part of the 
strategy document. 
 
The Strategy also identified the continued requirement to maximise the resources 
available to deliver day to day maintenance, close working with communities and 
partners to deliver developments and to obtain best value from all resources available 
to the management of the Council’s parks and open spaces. 
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Details in relation to consultation which had been carried out were included within the 
report, including the fact that consideration had been given to the Strategy by the 
Overview and Scrutiny Committee at its meeting on 26 April 2019. 
 
The Customer and Commercial Services and People Portfolio Holder, in closing, 
expressed appreciation for the work carried out by officers. 
 
Concern having been raised with regard to limited information on cemeteries within the 
Strategy, the Green Spaces Officer drew attention to Appendix 2 to the report which 
provided an example of a Management Plan.  She explained that management plans 
supported the delivery of the Strategy and that a specific plan for the management of 
cemeteries was currently in the process of being finalised. 
 
The issue of tree management was also discussed and the need for the publication of 
clear guidelines for the public.  Members were informed that the next edition of South 
Lakes News would include an article on this topic. 
 
It was queried whether tree management services were likely to extend to parks and 
open spaces not in South Lakeland District Council’s ownership and also suggested 
that a survey be carried out in the future with regard to church cemeteries within the 
district.  The Leader and Promoting South Lakeland Portfolio Holder undertook to ask 
officers give consideration to these comments.  He further advised Members that 
parish councils had been written to seeking suggestions on where to plant trees. 
 
The discussion led to the issue of landscaping conditions on new developments.  The 
need to ensure that landscaping on new developments was properly maintained was 
raised.  The Leader and Promoting South Lakeland Portfolio Holder undertook to 
provide a response. 
 
Also discussed were arrangements around sponsorship and funding provided for play 
equipment and the question of who was responsible for maintenance following 
installation of equipment.  The Green Spaces Officer explained the funding process, 
informing Members that once facilities were put in place on District Council property, 
the District Council took on responsibility for future maintenance.  The importance of all 
District Councillors being made aware of how the process worked was raised. 
 
In response to a query with regard to the fact that the report indicated that consultation 
on the document was ongoing, Members were advised that this was with regard to 
individual parks management plans and not the Strategy in its entirety. 
 
The Leader and Promoting South Lakeland Portfolio Holder undertook to ensure that 
all District Councillors were provided with a copy of correspondence which had been 
sent to parish councils regarding tree planting schemes. 
 
The Leader and Promoting South Lakeland Portfolio Holder thanked officers for the 
report.  He highlighted the partnership work being carried out on improvements to 
parks and playgrounds and commended both officers and Members for this 
collaborative work.  He raised the important role of parks and playgrounds in the 
regeneration of biodiversity, further raising the seriousness of both the issue of 
biodiversity loss and that of climate change.  He emphasised the need for cross party 
work in these areas and informed Members that further meetings were to be held 
throughout the district on these topics, with the first meeting due to be held on 9 July in 
Kendal. 
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The Leader also referenced that he had recently attended a global virtual meeting 
about Climate Change.  This had been a very interesting and informative meeting 
during which the subject of biodiversity had also been discussed. 
 
Decision 
 
RESOLVED – That the Parks and Open Spaces Strategy 2019-2029, as attached 
at Appendix 1 to the report, be adopted. 
 
Reasons for Decision 
 
To assist in the delivery of the Council Plan as follows:- 
 

 Housing and communities - high quality parks where people meet and communities 
thrive. 

 

 Health and environment – protecting and enhancing our place, improving wellbeing. 
 

 Economy and culture – enabling and delivering opportunities for sustainable 
economic growth. 

 
Alternative Options Considered and Rejected. 
 
The alternative option is not to have a strategy, however, this is not a recommended 
option, as the strategy outlines the direction and quality levels to achieve a sustainable 
future for the Council’s assets. 
 

CEX/21 ARNSIDE AND SILVERDALE AONB MANAGEMENT PLAN 2019-2024 - ADOPTION 
 
Summary 
 
The Deputy Leader and Housing and Innovation Portfolio Holder presented the new 
Arnside and Silverdale Area of Outstanding Natural Beauty (AONB) Management Plan 
for the period 2019-2024.  The Management Plan, together with the recently-adopted 
AONB Local Plan, would provide a holistic framework for the management and 
conservation of this landscape of national importance and its communities, which all 
parties on both sides of the County and District boundary were committed to deliver. 
 
The AONB Management Plan 2019-24, attached at Appendix 1 to the report, 
highlighted the special qualities of the AONB, described the broad range of issues and 
challenges faced, and explained how the Partnership would manage them to conserve 
and enhance the area for future generations.  It set out a long-term vision for the future 
of the AONB and defined three key outcomes that would help achieve it, including an 
outstanding landscape rich in natural and cultural heritage, vibrant and sustainable 
communities and a strong connection between people and the landscape. 
 
The Management Plan was framed around 14 strategic objectives, details of which 
were provided within the report.  For each strategic objective, the Management Plan 
set out a series of actions that would be necessary to achieve them, and listed the key 
partners that would be responsible for delivery.  The actions were wide-ranging and 
would require partnership working from the numerous organisations and bodies 
involved, including the local authorities that were jointly responsible for the area.  
Unlike the current Management Plan, the new plan was not accompanied by a specific 
delivery plan, as it was considered that it could become out of date too quickly.  It was 
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the intention that the Management Plan provided a strategic framework for delivery, 
and that annual business plans prepared by the AONB unit would provide additional 
detail on delivery actions in the short term.  This was consistent with the approach 
being taken by other AONBs. 
 
The Council and the AONB team had worked closely together in recent years to ensure 
that both the Management Plan and the AONB Development Plan Document (DPD), 
which had been adopted in March 2019 and now formed part of the Council’s Local 
Plan, were complementary and mutually beneficial in ensuring new development in the 
AONB helped maintain the special qualities of the area. 
 
Details of consultation carried out were provided within the report. 
 
The Deputy Leader and Housing and Innovation Portfolio Holder expressed thanks to 
the officers involved, in particular the Specialist (Strategy), for their work. 
 
Members echoed thanks to officers, also commending a well-written and 
comprehensive document.  Regret was, however, raised with regard to the fact that the 
AONB did not stretch as far as Heversham and Milnthorpe.  Attention was drawn to 
Arnside and Hazelslack Towers, sites of heritage in private ownership which were felt 
to be at risk.  In addition, the lack of mention within the document of the archaeological 
site of Dog Hole Cave was raised and the fact that the public were not permitted 
access to these sites.  Also mentioned were the ancient Yew trees in the area.  It was 
stressed that these sites added to the intrinsic interest of the area. 
 
The Deputy Leader and Housing and Innovation Portfolio Holder took on board the 
comments raised, the Leader and Promoting South Lakeland Portfolio Holder also 
expressing disappointment at heritage sites not been open to the public and suggesting 
that the Economy, Culture and Leisure Portfolio Holder could become involved. 
The importance of officers ensuring that proactive work was carried out in order to 
preserve this part of South Lakeland’s countryside was stressed. 
 
Decision 

RESOLVED – That the Arnside and Silverdale Area of Outstanding Natural 
Beauty Management Plan 2019-2024 be adopted. 

Reasons for Decision 

This is a statutory requirement. 

The AONB makes a significant contribution to making South Lakeland the best place to 
live, work and explore due to its special qualities including its outstanding landscape 
and seascape, rare and diverse habitats and species, rich history and distinctive 
character, and its strong communities and culture. 

The refreshed AONB Management Plan, like its predecessor, addresses issues around 
the environment, landscape and local communities and their wellbeing and the rural 
economy.  As such, it will help to deliver the Council Plan priorities of housing and 
communities, economy and culture, and health and environment, as well as having a 
mutually beneficial relationship with the AONB DPD which will guide future 
development in the area. 

Alternative Options Considered and Rejected 

An alternative option would be to not adopt the Management Plan, but this would mean 
that the Council would not be meeting its statutory duty to prepare a Management Plan 
for the AONB, as the current Management Plan is out of date. 
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CEX/22 REGULATION OF INVESTIGATORY POWERS (RIPA) ACT 2000 ANNUAL REVIEW 
 
Summary 
 
The Customer and Commercial Services and People Portfolio Holder presented a 
detailed report on the annual review of the operation of the Council’s surveillance 
policies and practices under the Regulation of Investigatory Powers Act 2000 (RIPA). 
 
The report indicated that between 1 April 2018 and 31 March 2019, there had been no 
applications for authorisation for Directed Surveillance or use of Covert Human 
Intelligence Source, nor had there been any live authorisations or applications for 
authorisation at the date on which the report had been submitted.  There had also been 
no non-RIPA authorisation requests. 
 
The review had taken into account the Data Protection Act 2018 (DPA) and the 
General Data Protection Regulation (GDPR).  In addition, as part of the review, 
relevant officers had confirmed that the Council’s CCTV Policy had been adhered to 
throughout the period. 
 
The report further outlined that training had been attended by officers in February 2019 
and that the Council’s procedures were available on the Intranet, with the Legal, 
Governance and Democracy Lead Specialist also being available to provide advice to 
officers on compliance with RIPA. 
 
Decision 
 
RESOLVED – That the review of the operation of the Council’s policies and 
procedures as regards the Regulation of Investigatory Powers Act 2000 for the 
year 2018/19 be noted. 
 
Reasons for Decision 
 
The decision links to the delivery of the Council Plan values of Excellence, Openness 
and Transparency. 
 
Alternative Options Considered and Rejected 
 
The annual review ensures that the Council undertakes a regular review and that its 
policies are compliant with legislation.  The review has been undertaken and the report 
is presented for information and note.  An alternative option is not presented. 
 

CEX/23 CABINET REPRESENTATION ON OUTSIDE BODIES 2019/20 SUPPLEMENTARY 
GROUPS 
 
Summary 
 
Further to CEX/12 (2019/20), consideration was given to proposed nominations for the 
appointments of representatives to serve on an additional number of outside bodies for 
the forthcoming year 2019/20. 
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Decision 
 
RESOLVED – That 
 
(1) the following appointments of representatives to serve on outside bodies 
for 2019/20 (or for terms as otherwise stated) be made:- 
 

ORGANISATION REPRESENTATIVE 

Cumbria Better Connected Robin Ashcroft 

Lake District national Park Business Task Force Robin Ashcroft 

Sedbergh Economic Partnership Robin Ashcroft; and 

 
(2) those bodies identified within the report and outlined at (1) above be 
included on the Council’s List of Outside Bodies for 2019/20 and moving 
forward. 
 
Reasons for Decision 
 
Appointments to Outside Bodies assist in the delivery of the Council Plan through 
partnership working: “working across boundaries, with a range of other local 
authorities, organisations and businesses.” 
 
Representation at these bodies helps towards the Council Plan priority for Economy 
and Culture, working with partners on delivering regional inclusive growth, creating 
opportunities for young people, understanding the needs of local businesses and 
growing a green economy. 
 
Representation also helps towards the Housing and Communities priority in the Council 
Plan, enabling better understanding to meet the needs of communities, supporting 
housing delivery in both South Lakeland and neighbouring authorities, creating 
balanced communities and delivering affordable homes. 
 
It would also enable the Council to influence and work collectively on its priority of the 
Health and Environment, improving people’s quality of life and encouraging a 
sustainable environment. 
 
Alternative Options Considered and Rejected 
 
Not to make appointments to some or all of these additional Outside Bodies, which 
could negatively affect the Council’s ability to influence and work with partners on 
important strategic issues.  This would miss the opportunity for the Council to build and 
strengthen partnerships with businesses, communities and public sector organisations 
and hinder the Council’s understanding of needs and issues relating to South Lakeland 
and the wider community. 
 
 
 
 
The meeting ended at 11.10 a.m. 


